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YOUR PRESENCE AND ENERGY
SUPPORTING ANOTHER PERSON IN
REGULATING THEIR EMOTIONS.
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To Help Kids Manage Emotions

¢

LISTEN
Ask about their
feelings and help
them feel heard

DISTRACT
Talk about favorite
hobbies to give
mental separation for
a few minutes

K

CO-| REGUI.ATE
Practice calming
strategies right
alongside them

DRAW or WRITE
Draw or write to
express feelings,
thoughts, and
needs

GIVE SPACE
Allow time and
space for them to
get back on track

A\
,17)
Con AR
PROBLEM-SOLVE
Come up with
solutions for the
challenge together

Cllpart byKate Hadfeld s Sarah Peorin
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At St Patrick’s Catholic Primary School & Nursery
‘We arise today to learn, love and grow through Jesus.'


INTENT
Here at St, Patrick’s we firmly believe that good behaviour is central to a good education.

We manage behaviour well so we can provide calm, safe and supportive environments 

which our children want to attend and where they can learn and thrive.

Being taught how to behave well and appropriately within our school is vital for all pupils 
to succeed personally.

OUR MAIN GOAL
· TO EMBED A HOLISTIC APPROACH TO A NEW SCHOOL CULTURE/ETHOS
* Working together to adopt a whole school culture of positivity
* Working together to maintain a calm, safe and supportive environment for teaching and learning

* Working together to prevent behaviours that challenge

· TO BUILD POSITIVE RELATIONSHIPS WITH ALL CHILDREN
* Getting to know each child inside out in order to act quickly

* Making every interaction a positive interaction

IMPLEMENTATION

A whole-school approach to behaviour:

Day in day out we ensure high standards and expectations of good behaviour pervade all aspects of school life including the culture, ethos, and values of the school, how pupils are taught and encouraged to behave, the response to misbehaviour and the relationships between staff, pupils and parents. 
Everyone treats one another with dignity, kindness and respect.  
All staff know the importance of being consistent and fair which helps create a predictable environment. Staff recognise how some children may require additional support to meet school’s behaviour expectations and understand the importance of how this support should be give consistently and predictably, as well as being applied fairly and only where necessary. 
Staff promote our simple, clear and well communicated expectations of behaviour with their daily practise and regularly make links to bespoke training on the needs of the children who attend our school. The two together guarantee behaviour is managed consistently so that children and staff can thrive, achieve and build positive relationships based on predictability, fairness and trust.

Creating and maintaining high standards of behaviour:

Staff understand how a clear vision of what good behaviour looks like promotes excellent behaviour.
This clear vision ensures pupils can learn in a calm, safe, and supportive environment, protecting them from disruption.

Maintaining high standards of behaviour is not only vital in ensuring that teachers can deliver the curriculum, but also plays a critical role in ensuring that the school is a safe environment for all pupils.

The school behaviour curriculum:  

Positive behaviour reflects the values of the school, readiness to learn and respect for others. It is established through creating an environment where good conduct is more likely and poor conduct less likely. This behaviour should be taught to all pupils, so that they understand what behaviour is expected and encouraged and what is prohibited. This then requires positive reinforcement when expectations are met, while sanctions are required where rules are broken. Positive reinforcement and sanctions are both important and necessary to support the whole-school culture.

A behaviour curriculum defines the expected behaviours in school, rather than only a list of prohibited behaviours. It is centred on what successful behaviour looks like and defines it clearly for all parties. For example, ‘pupils are expected to line up quietly outside a classroom. 

A behaviour curriculum does not need to be exhaustive, but represent the key habits and routines required in the school.  

Adjustments can be made to routines for pupils with additional needs, where appropriate and reasonable, to ensure all pupils can meet behavioural expectations. These adjustments may be temporary. Adjustments should be made proactively and by design where possible. For example, a pupil who has recently experienced a bereavement may need to be pre-emptively excused from a routine to give them time and space away from their peers. The adjustments needed for those pupils with Special Educational Needs and/or Disability (SEND), whose condition may at times affect their behaviour, are set out in the section ‘Behaviour expectations and pupils with Special Educational Needs and/or Disability (SEND)’ (paragraphs 34-38). Schools should be mindful that not all pupils requiring support with behaviour will have identified special educational needs or disabilities. 

Consistent and clear language should be used when acknowledging positive behaviour and addressing misbehaviour.

The role of teachers and staff: 

All staff have an important role in developing a calm and safe environment for pupils and establishing clear boundaries of acceptable pupil behaviour. 

Staff should uphold the whole-school approach to behaviour by teaching and modelling expected behaviour and positive relationships, as defined by the school behaviour policy, so that pupils can see examples of good habits and are confident to ask for help when needed. 

Staff should also challenge pupils to meet the school expectations and maintain the boundaries of acceptable conduct. 

All staff should communicate the school expectations, routines, values and standards both explicitly through teaching behaviour and in every interaction with pupils. 

Staff should consider the impact of their own behaviour on the school culture and how they can uphold the school rules and expectations. 

If a member of staff witnesses a behaviour problem, even though the child/ren may not be a member of their class or in their care, they have a duty to intervene and try and resolve the issue. It is not acceptable for any member of staff, teacher or support staff to walk away from a discipline issue.
Staff must ensure that:
· They maintain an orderly and managed working environment.

· Children are appropriately supervised at all times.

· When leading a class through school, children are led by an adult and follow school rules on how to walk and noise level must be reinforced. When passing through a door an adult must supervise the task, giving clear instructions to the lead child as to where to wait. When assisted by a support assistant, both members of staff must take responsibility for the movement and discipline of the children with the support member of staff bringing up the rear of the class. Children should walk through school in single file. 

· Children must walk through the building causing the least amount of disruption and noise.

· Children are not allowed to remain unsupervised in classrooms, hall or any common areas at any time. If there is a legitimate reason for a child to stay in, they should remain in the Nursery (where staffing ratio allows) or outside the Junior staffroom.

· A teacher/member of staff must always be in close proximity and within sight of a child/group of children with volunteers or students on work experience, teaching practice, volunteer helpers and so on.

· Teachers do not leave their class unsupervised at any time. If they need to leave the teaching area they must arrange for either their fellow teacher or support assistant to supervise their children.

· Equipment that can result in harm should be kept in a safe place away from children, e.g. Craft knives, adult scissors, staple guns, etc.

The role of children:   

All pupils deserve to learn in an environment that is calm, safe, supportive and where they are treated with dignity. 

To achieve this, every pupil should be made aware of the school behaviour standards, expectations, pastoral support, and consequence processes. 

Pupils should be taught that they have a duty to follow the school behaviour policy and uphold the school values, and should contribute to the school culture. 

Pupils should be asked about their experience of behaviour and provide feedback on the school’s behaviour culture. This can help support the evaluation, improvement and implementation of the behaviour policy. 

Every pupil should be supported to achieve the behaviour standards, including an induction process that familiarises them with the school behaviour culture.
Provision should be made for all new pupils to ensure they understand the school’s behaviour policy and wider culture. Where necessary, extra support and induction should be provided for pupils who are mid-phase arrivals.

Responding to misbehaviour: 

When a member of school staff becomes aware of misbehaviour, they should respond predictably, promptly, and assertively in accordance with the school behaviour policy. The first priority should be to ensure the safety of pupils and staff and to restore a calm environment. 

It is important that staff across school respond in a consistent, fair, and proportionate manner so pupils know with certainty that misbehaviour will always be addressed. 

De-escalation techniques can be used to help prevent further behaviour issues arising and recurring and schools may use pre-agreed scripts and phrases to help restore calm.  

The aims of any response to misbehaviour should be to maintain the culture of the school, restore a calm and safe environment in which all pupils can learn and thrive, and prevent the recurrence of misbehaviour.

Sadly, there will be times when children misbehave. Children need to discover where the boundaries of acceptable behaviour lie, as this is a part of growing up.

Minor breaches of discipline are dealt with by the class teacher in a caring, supportive and fair manner, with some flexibility regarding age and understanding of the child, as far as sanctions are concerned (Behaviour Toolkit - Level 1-4).
Each case is treated individually. Generally, children are made aware that they are responsible for their own actions and that breaking rules will lead to consequences.
Staff in school will follow the behaviour tool kit for dealing with minor and major breaches of discipline. 


  Saint Patrick’s Catholic Primary School


Behaviour Toolkit
For all children …


If the child’s misbehaviour continues … 






Positive behaviour reflects the values of the school, readiness to learn and respect for others.
“The goal of positive behaviour is not ‘perfect children’. Rather the goal should be creating the perfect environment for enhancing their growth”. (Andy Srick)
Procedures for Dealing with Major Breaches of Discipline 
(See Behaviour Tool Kit - Level 5-7)
Major breaches of discipline include physical assault, deliberate damage to property, stealing, leaving the school premises without permission, verbal abuse.

This type of behaviour is generally rare and it is reported directly to the Headteacher, Deputy Headteacher, Assistant Headteacher or MMT following the behaviour toolkit procedure. The standard procedure for this sort of problem follows a set pattern. 
Failure to improve leads automatically to the next stage, each stage is recorded.

· Withdrawal from the classroom for the rest of the day;

· Persistent behaviour will instigate a meeting with parents, and a warning will be given about the next stage unless there is an improvement in the child’s behaviour. A Behaviour support plan will be written to support both the child and adults working with them (see below)
· If there is no improvement or the problem is severe or recurring then suspension/exclusion procedures will be implemented; 

· A team around the child meeting may be called involving parents and support agencies. The child will be put on a Pastoral Support Programme; where necessary.
A very serious problem may result in the normal procedure being abandoned and a child being taken home straight away. The decision as to whether a situation is serious enough to warrant a child being taken home is up to the Headteacher, Deputy Headteacher or an Assistant Headteacher in his/her absence. For further guidance see ‘Suspension and Exclusion’ Policy.
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Generating a Behaviour Support Plan

For children who can’t regulate themselves …



If the child’s misbehaviour continues, they can’t regulate with your help 

and support to return to their work … 






At St. Patrick’s our main goal is to re-engage children with the learning taking place.

Co-regulation is defined as warm and responsive interactions that provide the support, coaching,           and modelling children need to “understand, express, and modulate their thoughts,                        feelings, and behaviours” (Murray et al).

Positive Reward System

A major aim of the school policy is to encourage children to practice good behaviour by operating a system of praise and reward. This is for all children.

Going for Gold

Whole School Reward System
Individual 

Children are provided with a reward card to collect golden stickers for acts of exceptional achievement, behaviour and values in school. Once a child has filled the reward card, they will visit the head teacher to celebrate and exchange it for a golden token for the reward vending machine. The machine is filled with reward prizes the children can select. They will then receive a fresh card to begin to collect once again. 
Year Group

Year groups are provided with a gold medal template containing stickers to be earned for year group achievements for behaviour, good examples, work and values. The medal will be displayed on the shared behaviour display for the year group. Once the year group has filled the gold medal on the display, they will invite the headteacher to come and celebrate. The year group will be rewarded with a golden time session of their choice (extra playtime, board games session, movie session, computer session, etc).
Achievements

Children are encouraged to celebrate and display their achievements in and out of school in their general teaching area and during celebration assemblies. On a regular basis one child will be chosen to share something of which they are proud. Their name and achievement will be displayed in a prominent place in each teaching area.

Most children respond to this positive approach where their efforts are seen to be valued, and make considerable efforts to improve their work, and, where necessary, their behaviour.

At Saint Patrick’s, most of the children are well behaved. There are, however, occasions when individual children exhibit behaviour which is unacceptable. As part of the approach within our discipline policy of rewards and sanctions we use behaviour modification strategies to change individual children’s behaviour.

Each child is different, so it is important that the cause of the behaviour is investigated and plans made to meet individual needs.

A wide range of rewards are used daily to reinforce positive behaviour. 
These can include:

· Change in classroom organisation

· Using different resources

· Rewards of stars/smiley faces, positive and encouraging comments on work.

· Use of certificates, special stickers for such things as listening, being kind, helpful etc.

· Sharing good behaviour with other children/classes.

· Highlighting improvements during weekly achievement assemblies.

· Involving parents at an early stage to discuss ways forward.

New Day New Start!
All children start the day as a fresh start (unless they have been involved in an incident at the end of the previous day).
At the end of each week, class stars of the week are chosen for each class based on individual children demonstrating our school values. The stars of the week will be rewarded with a certificate to share with their families. 
By using a positive system of rewards, and reinforcing good behaviour we help children to feel good about themselves.

Parents
Parents can help:

· By recognising that an effective school behaviour policy requires close partnership between parents, teachers and children.

· By discussing the school rules/ code of conduct with their child, emphasising their support of them and assisting, when possible, with their enforcement.

· By attending Parents’ Afternoons, parents’ functions and by developing informal contacts with school.

· By knowing that learning and teaching cannot take place without sound discipline.

· By remembering that staff deal with behaviour problems patiently and positively.

Intervention

If a child violently attacks another child or adult and does not respond to requests to calm down, then physical restraint is necessary.

The child should be removed from the situation as soon as possible and taken to the Headteacher, Deputy Headteacher or Assistant Headteacher in his/her absence, who will take immediate action to involve parents.

A restraint form should be completed and the situation discussed with the parents.

The Headteacher will work with the member of staff and parents to devise an action plan to meet that child’s needs. This may include the involvement of other agencies – Social Care, Behaviour Support Team, Educational Psychologist, Psychological services, etc.

Searching

The legal power to search pupils (including bags) without consent came into force in September 2010. (See http://www.tes.co.uk/article.aspx?storycode=6069250 for further information)

The law says: The Headteacher can authorise a search of pupils or their possessions (including bags) without their consent if there is reasonable grounds for doing so. Reasonable force may be used to execute the search.

At Saint Patrick’s the Headteacher will authorise such searches if necessary.

Confiscation
School cannot be held responsible for items that children bring to school from home. These may present a temptation to other children and will be confiscated. If an item is confiscated it will be kept in the class teacher’s locked cupboard and returned at the end of the day. Examples of items that will be confiscated include: mobile phones, toys, football cards, etc.

Anti-Bullying 

Please see the separate ‘Anti- Bullying’ policy for details.
Reviewed – July 2024
By:

Mrs Helen Barry / Pastoral Manager 

Mr McConnell / Deputy Headteacher and DSL 
Mrs Lisa Hobden / Headteacher 

Saint Patrick’s Catholic Primary School & Nursery





Positive Relationships and Behaviour Policy








School Self Evaluation


2018/2019








School Self Evaluation


2018/2019








School Self Evaluation


2018/2019








Positive Relationships and Behaviour Policy


(July 2024)





To be reviewed annually by the Headteacher & Pastoral Manager.


Approved by the Behaviour and Welfare Governor.


Updates reported to the Quality of Education Committee.

















Level 2





Verbal Warning 2 


Highlight to the child this is the second time they are being spoken to and a further reminder about school values and correct behaviour.








Level 1





Verbal Warning 1


 With a reminder about school values 


and correct behaviour.








Minor Breach/Low Level Disruption





Level 4


If ‘Low Level’ Behaviour Continues


Parent/guardian informed of the disruption (spoken to at the end of the day/note in diary/phone call home) further sanction given.


Teacher to use their professional judgement to decide                  what sanction to give. 


Examples: Missed playtime, time out, working away from others,     task to complete, moved to work with an adult                                     (or other appropriate sanction).








Level 3


Verbal Warning 3


Highlight to the child this is their 3rd warning, their behaviour has not improved and they will receive a sanction.


Teacher to use their professional judgement to decide what sanction to give. 


Examples: Missed playtime, time out, working away from others, task to complete, moved to work with an adult          (or other appropriate sanction).


 








Level 5





Speak to MMT for guidance.





Think: Have I done everything I can to address this situation?





Decide: Does this child need to be removed from the unit?














Level 6





Contact an Assistant Headteacher                  for support.





Decide: Is the child’s behaviour at a point of no return?








Major Breach





Be positive, patient and persistent!





Level 7





Liaise with Headteacher and Deputy Headteacher.





Resolve: What is the final decision for this child?


























Step 2





Identify the triggers for this behaviour.





Think: Why is the child behaving     this way?








Step 1





Explain the child’s misbehaviour.





Think: What does the child do? 


How does the child act?








Step 3





Describe strategies used to help regulate the child.





Think: Which strategies work for 


this child?








Step 4





Support the child in returning 


to their learning.





Think: How can I help this child to regulate and return to their work?





Step 5





Speak to MMT for guidance.





Think: Have I done everything I can to address this situation?





Decide: Does this child need to be removed from the unit?














Step 6





Contact an Assistant Headteacher    for support.





Decide: Is the child’s behaviour at a point of no return?








Step 7





Liaise with Headteacher and Deputy Headteacher.





Resolve: What is the final decision for this child?








Cool, Calm, Connected!








	
	
	



